Protecting Pensions
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publicpower means every man and woman should have as much of an opportunity as anyone else to live a good life and retire with dignity. A lifetime of hard work and providing for your family should not leave you struggling when you   retire. You want to know your retirement money is going to be there when you need it.
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 Howard Hampton and the NDP will protect your pension from inflation by partially indexing pensions to the cost of living. Plan members would have ownership of their pensions from the first day of employment by requiring vesting from Day One.
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Conservatives:  More than 83 per cent of workers in the private sector who do have pensions have absolutely no inflation protection and will inevitably see their pension benefits seriously eroded over their retirement period. A full 60 per cent of working Ontarians (80 per cent in the private sector) have no employer sponsored plan. And of the 40 per cent that do have a plan, 15 per cent are covered by defined contribution plans that offer little in the way of a secure retirement income.

The Conservatives have done nothing to protect our pensions and treat seniors with the respect they deserve. In fact, their "pension theft" Bill 198 sought to give employers surpluses that belong to workers. The NDP worked closely with workers and trade unions to force the government to back down and withdraw this draconian legislation.
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Liberals:  The Liberals have nothing to say on pension indexing, or on pension portability, or on pension reform.



NDP:  Howard Hampton and the NDP’s practical solutions include:

1. Implement mandatory, partial, permanent inflation protection for defined benefit pension plans in Ontario. 


2. Implement full and immediate vesting from Day One, as in Quebec, and clarify the rules surrounding pension portability to ensure that in an increasingly mobile job market Ontarians are able to transfer smoothly between pension plans with no loss in earned pension benefits.


3. Have significant and meaningful plan member (employee) representation on all pension plans' governing bodies. We would implement a Quebec-style pension committee approach ensuring a minimum number of employee member representatives (but not necessarily equal representation) on governing committees of all Ontario's defined benefit pension plans. 


4. For fair and equitable distribution of pension surpluses, the NDP would enshrine Regulation 909, the so-called "surplus sharing regulation", in the body of the Pension Benefits Act with a few minor clarifications to take into account the 2000 Ontario Court surplus sharing decision. 


5. Immediately increase the maximum guaranteed benefit of $1,000 under the Ontario Pension Benefits Guarantee Fund. The NDP would also ensure that the Fund is adequately capitalized and functioning as a true back-up fund for the pensions of Ontarians.  


6. Implement a number of measures in support of the creation of new Multi-Employer Pension Plans (MEPPs) in a range of industries and other communities of interest to increase the number of workers covered by defined benefit pension plans. 


7. Be a forceful voice calling for fundamental improvements in the Canada Pension Plan (CPP) in that the CPP should be the ultimate guarantor of a decent retirement income and it still has a long way to go before it adequately plays this role. 


8. Appoint a Royal Commission on Pensions to develop a long-term plan dealing with expanding coverage and related matters that would ensure that all Ontarians have access to a decent retirement income that allows them to live in the dignity they deserve.

The NDP government introduced the so-called "pension surplus sharing" regulation that the

Conservatives tried to eliminate. This regulation has broad support among pension

stakeholders and has, in fact, been extended by the government after they were forced to

withdraw their own pension surplus changes after a public outcry.
